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MINISTRY OF LAWAND JUSTICE

(Legislative Department)
New Delhi the 23rd dpril, 2013 Vaisckha 3, 1945 (Saka)

the following Act of Parliament received the assent of the President on the
22nd April, 2013 and is hereby published for general information:

FHESEXUAL HARASSMENT OF WOMLUEN AT WORKPLAC):
(PRENENTION, PROUIBITION AND REDRESSAL) ACT, 2013
(No. 14 or 2013)
(22nd April, 2013.]
AnActio provide protection against sexual harassment of women at workplace
and [or the prevention and redressal ol complaints of sexual harassment and
for matlers conneeted therewith or incidental thercto,

Wikt s sexual harassment results in violation of the fundamental rights of a woman
toequativy under articles 14 and 15 of the Constitution of India and hey right 1o life and to live
with dignity under article 21 of the Constitution und right 1o practice any profession or to
Carry on any occupation, lrade or business which meludes o right to a safe environment free
from sexual harassment;

Aty wirias the protection apainst sexual harassment and the right 1o work with
dizmity are unmiversally recognised lnman rights by intemational conventions and mstriments
suchus Convention on the Elimination of all Forme of Discrimination against Woien, which
has been rutilied on the 25th June, 19975 by the Government of Indig:

A iR A8 1T 0 expedient to make provisions for giving effeci 1o the said Convention

- Hor protection of women asainst sexual harassment at workplace.
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Bt enscted by Parliament in the Sixty-fouth Year of the Republic of Indiaas follows: -
CHAFTER

2

Shot gl L () This Act miay be called the Sexoal Harassment of Wornen at Workplace (Prevention,
H3.

o
{edressaly A, 20

extent and Frotibition and
conERenosie

(200 extends ta the whole of India

{3} 1 shall come into foree on such date as the Contral Government may, by notification

inthe Official Gazette, appoint
Delinitions 2, In thus Act, unless the context olherwise requires, -

{a) “agaricved woman" meang. -

A0y
() m relation to a workplace, a woman, of any age whether ecmployed or
not, who alleges o have been subjected to any act of sexual hurassment by the

respondent;

(1) i eelation to a dwelling place or house, a woman of any age who is
cinployed insuch a dwelling place or house;

{(5) “apprapriate Govermment” means -

(7) n relation to a workplace which is eswblished, owned, controlled or
wholly or substantially financed by funds provided directly or indireetly:

{A) by the Central Gavernment or the Union territory admimistration,
the Central Government;

(£3) by the State Government, the State Crovermnmment;

(ii} i relation 1o any workplace not covered under sub-clause (7/y and
falling within i1s tervitory, the State Government:

(r) “Chairperson” means the Chairperson of the Local Complaints Commitiee
nominated under sub-section (/) of section 7;

() “District Officer” means an officer notified under section 5:

() “domestic worker” means a woman who is employed ta do the household
work- in any houschold for remuneration” whether in cash or kind, ‘cither dircetly or
through any agency on a temporary, permanent, part time or full time bisis, but does
notinchide any member of the family of the employer;

(/) “employce” means 4 person cmployed at a workplace for any work on regular,
temporary, ad hoc or daily wage basis, either directly or through an agent, including a
contractor, with or, without the knowledge of the principal employer, whether for
remuneralion or not, or working on a volumary basis or otherwise, whether the terms
of employment are express or implied and includes a co-worker, a contract worker,
probationer, trainec, apprentice or called by any other such name;

{(2) “cmployer” means- -

(i} in relation to any department, organisation, undertaking, establishment,
enlerprise, institution, office, branch or umit of the appropriate Government or &
local authority, the head of that department, organisation, undertaking,
establishment. enterprise. institution, office, branch or unit or sueh other officer
as the appropriate Government or the local authority, as the case may be, may by
an order specify in this behalf:

(¢7y in any workplace not covered under sub-clause (4), any person
responsible for the management, supervision and control of the workplace.
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Explanation - For the purposes of this sub-clause “inanagement’
inciudes the person or board or committer responsible for formulation and
administration of polices for such organisation:

Uiy i relation Lo waorkplace covered under sub-clagscs {iy andd (40}, the

on discharging conractal obligations witl) respectio his or her employees;

(i relstion to a dwelting place 6r house, a person or a household who
cinploys or benelits from the employment of domestic worker, nrespective of the
munber, time period or type of such worker employed, or the nature of the
cmployment or activities performed by the domestic worker;

(h) “internal Committee” means an Internal Comiplaints Commitice constituted
el section 4:

() “Lacal Commitiee” means the Local Complaints Committee constituted under

SOTAION O

(/) “Member™ means a Member of the Internal Committee or the Local Committee,

a5 the case may be;
(£) “prescribed” means prescribed by rules made under this Act;
(/) “Presiding Officer” means the Presiding Officer of the Interpal Complaints
Committee nominated under sub-section (2) of section 4;
(m1) “respondent” mieans a person against whom the aggrieved woman has made
d complaint under section 9;
(1) “sexual harassment” includes any one or more of the following unwelcome
acts or behaviour (whethier dicectly or by implication) namely:—
(7) physical contact and advances: or
(/i) a demand or request for sexual favours; or
(f1fy making sexually coloured remarks; or
(iv) showing porrography; or
(v) any other unwelcome physical, verbal or non-verbal conduct of sexual
nature; :
{er) “workplace™ includes

{#) any department, urganisation, undertaking, establishment, enterprise,
institution, office, branch or unit which is established, owned, controlled or
wholly or substantially financed by fiunds provided directly or indirectly by the
appropriate Government or the local authority or a Government company or i
corporation or a co-operative society; :

(47} any private scclor organisation or a private venture, undertaking,
citerprise, institution, establishment, society, trust, non-governmental
prganisation, umit or service provider catrying on commercial, professional,
vocational, educational, entertainmental, industrial, health services or financial
activitics including production, supply, sale, distribution or service;

(7#6) hospitals or nursing homes;

(1v)any spoils institute, stadium, sports complex or competition or games
venue. whether residential or not used for training, sports or other activities
relating thereto, §

(v} any place visited by the employee arising out of or during the course of
employment includieg transportauon provided by the employer for undertaking
such joumey;
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(v} a dhwelling place or a house;

‘wnoreanised sector” in relition to a workplace means an enterprise owned

28
by ndividints or sell-employed workers and cozaged in the production or saje of
poods o at any kind whatsoever, and where the enterprise employs
workers the smesber ol wch workeo i jess than en
S 400 2o winin shall be subjocied o sexual hirassment at any workplace.

(3 Phe foiloss g cocumstances, among other crreamstances, 1L oceurs oris pasent
i relation o or copncted with any act or bebaviour of sexual harassment may amount o

sexual harassiment

(/) implied or explicit promise of preferential treatment in ber employment or

(¢0y impried or explicit threat of detvimental treatment in her employment; or
(a0} implied or exphicit threat sbout her present or future employment status; or
(v} interference with her work or creating an intimidating or offensive or hostile
waork envirommnent for her; or
(v) hurnitiating treatment fikely to affect her health or safiy.
CHAFTERH
Constriunox oF IN1ganal CoMpLAINTS COMMITTEY

4. (/) Every employer of a workplace shall, by an order in writing, constitute a Committee
to be known as the “hitesnal Camplaints Committee™

Provided that where the offices or administrative units of the workplace are located al
different plices or divitional or sub-divisional fevel, the Internal Committee shall be constituted
at all adminestrative vnits or offices.

(2) The bntersal Commitiee shall consist of the foliowing members to be nominaled by
the employer, namuly

() a Presiding Gificer who shall be a woman employed at a senior level at
workplace from amengst the employces:

Provided thal in ease a senior level woman employee is not available, the
Presiding OfTicer shall be nominated from other offices or administrative units of the
workplace referred o in sub-section ¢13:

Frovided further that in case the other offices or administrative units of the
workplace do not have a senior level woman employee, the Presiding Officer shall be
noinimatod frem any other workplace of the same employer or other deparunent or
Lli'_}_?ji.’]lﬁ'a]'ll{lf:.-.

() noviess than two Members from amongst emplioyees preferably committed
to the caust of women or who have had experience in social work or have legal
knowledpe:

() one member from amongst non-governmental organisations or associations
commiited 1o the cause ol women or a person familiar with the issues relating 1o sexual
harassmen:

Provicded that al least one-half ofthe total Members so nominated shall be women.

(4) The Presiding Officer and every Member of the Internal Commitiee shall hold office
for such period, not exceeding three years, from the date of their nomination as may be
specified by the ciployer. .

(71 The Member appointed from amongst the non-governmental organisations or
associations shall be paid such fees or allowances for holding the proceedings of the lnternal
Commitice, by the cimployer as may be prescribed.
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02) Where the Presiding (O Geer or any Member of the Internal Conunitlee,

o) confravenes the provisions of section Ho: o

) has been convicted o 4o offoree br an inquiry mto an offerec under any law
for e e Being e foree is nending aeaingt him: o
w1 he has been found suilty in any discip inary procecdings or # diseiphnary

proceeding s pendimo avainst-hirn: of

50 abused his position as 1o render his continuance in office prejudicial

o the pulsdic interest,
stich Presiding Oflicer or Member, as the ease iy be, shall be removed lrom the Committee
and the vacancy so created or any casual vacancy shall be filled by frésh nomination in

accordance with the provisions of this section,
CHAPTER
Cassin ton o Local CoMprants Comvi 114

. The appropriate Government may notify a District Magistrate or Additional District
Magistrate or the Collector or Deputy Collector as a District Officer for every Diswrict to
exercise powers or discharge functions under this Act.

6. (/) Livery District Officer shall constitute in the district concemed, a committee to be

_known as the “Local Complaints Committee” to receive complaints of sexun harassment?

from establishments where the Internal Complaimts Committee has not been constituted duc
to having less than ten workers or if the complaint is against the employer himself,

() The District Officer shall designate one nodal officer in every block, taluka and
tehsib i roest or tribal area and ward or municipality in the urban area, 1o receive complaints
and forward the same to the concerned Local Complaints Comimittee within a period of

seven days

(3) The jurisdictiva of the Local Complaints Committee shall extend to the arcas of the
district where it 15 constituted g

7. 00 Phe Local Complaints Committee shall consist of the foltowing members to be
nominated by the District Officer, namely: -

{a) & Chairperson to be nominated from amongst the eminent women in the field
of sociul work and committed w the cause of WOMen,

(/) one Member 1o be nominated from amongst the women working in block,
ialikas or tehsil or ward or municipality in the district:

(e} two Members, of whom at least one shall be a woman, to be norinated from
amongsi such non-govermmental organisations or associations committed 10 the cause
of women or a person familiar with the issues relating to sexual harassment, which may
be preseribed: ]

Provided thatat least one of the nominecs should, preferably, have a background
in i or Tegal knowledae:

Provided further that at least one of the nominees shall be 1 woman belonging to
the Scheduled Castes or the Scheduled Iribes or the Other Backward Classes or
oty community notified by the Central Goverminent, from time to time:

(/) the concerned officer dealing with the social welfure or women and child
developrient in the distnict, shall be a member ex officio.

(2} The Chairperson and every Member of the Local Committee shall hold office for
such period, not exceeding three years, from the date of their appoiniment as may be specified
by the District Oifliecer
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(31 Where the Chairperson or any Member of the Local Complaints Commitlee
(e} contravenes the provisions of section 16; or

s heen convicted tor an oilence e an inguiry inio 2o offenee uader any law

for the tioe being in foree is pending against him; or

s bees Tonnd poiliy 0 any disciplingry proceedings or @ disciplinary

i

PO cen e s ;:c'zlfh:’é:ﬂ APAINSE T, OF
& w0 abused | geition as to render his continiaoce i office onreiudicial
a0 phused his position as to render bis continance i office prejudicia
ey the utaie nterist

som or Member, as the case may be, shall be removed from the Commiltee and
ated or any casual vacancy shall be filled by Iresh nomination in accordance

sueh Chairy

the vacaney sa
with the provizsions of this section.

(4} 1w ¢ hairperson and Members of the Local Committee other than the Membery
nominated under clauses (h) and () of sub-section (1) shall be entitled to such fees or
allowanees lor holding the proceedings of the Local Commitlee as may be prescribed.

Grants and 8.(7) Uhe Central Government may, after due appropriation made by Parliament by law
A in this behall, make to the State Government grants of such sums of money as the Central

o

Government may think 61, for being utilised for the payment of fees or allowances referred to
in sub-section (4) of section 7.

(2) The State Goveramenl may set up an ageney and transfer the grants made under
sub-section (/) to that agency.,

(3) Vhe avency shall pay to the Distriet ©fficer, snch sums as may be required for the
payment ol fees or allowanees referred (o in sub-section (4) of section 7.

() The accounts of the azency referred to.in sub-scotion (2) shall be maintained and
audited i sach manner as may, in consultation with the Accountant General of the State, he
preseriberd and the person holding the custody of the accounts of the agency shall furnish,
1o the State Ciovernment, before such date, as may be preseribed . its audited copy ol accounts

together with auditors’ report thereon,

CHAPTER IV

CoMpLA
Complaml of 9. (/) Ay asgrieved woman may make, inwriting, 4 complaint of sexual harassment at
fmwl ; workplace (o the Internal Committee if so constituted, or the Local Commiltee, in case it is not
[HETASSITen

50 constituied, within a period of three months [rom the date of incident and in case of a
series of incidents, within o period of three months from the date of last incident:

Pravided that where such complaint caunot be made in writing, the Presiding Officer or
any Membor of the Intemmal Cominittee or the Chairperson or any Member of the Local
Commitice, as the case may be. shall render ali reasonable assistance to the woman for
making the complaint inwriting:

Prowided further that the Imternal Comnnttec or, as the case may be, the Local Comimittee
may, for the rensens to be recorded in writing, extend the time limit not exceeding three
monthis, if it 15 sanisfied that the circumstances were such which prevented the woman from

filing & compluing within the said period.
(2} Where the avgrieved woman is upable 1o make o complam on account of her
physical or memal incapacity or death or otherwise, her legal hew or such other person as

may be prescribed may make a complaint under this section.

Congiliztion 10, (/) [he Internal Commitlee or, as the case may be, the Local Committee, may, before
initiating, an mouiry under section |1 and at the request of the aggrieved woman 1ake steps
to settle the maner between her and tiie respondent through canciliation:
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45 of 1860

5 of 1908
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Provided that no monetary settlement shall benade as a basis of conciliation,

AV Where a settlement has bear arrived at inder seb-sectinon (1), the Interpal C ommtiw{'
I record the seitlement so arrived and

i the ease nay

Pesesvaret the same o the employer or the District Offieer to take sollon as R;mi:]llu in the
reConyEIchantion

(43 Phe Internal Commitiee or the Local Committee, as the case may be, shall provide
the conies of the settlement as tecorded under subssection (2) to the agerieved woman and
the e ianienl.

Ly Where a settfement is uitived at under sub-section (1), no further inquiry shall be
condutted by the Internal Commitiee or the Local Commiltee, as the case may be.

t (7] Subject to the provisions of section 10, the Intermal Committee or the Local
Comuutice, as the case may be, shall, where the respondent is an employee, proceed to make
ingguiry o the complaint in accordance with the provisions of the service rules applicable
to the 1t [u:'mdcnt and where no such rules exist, in such muanner as may be preseribed or in
case o o camestic worker, the Local Committee shall, if prima facie casc exist, forward the
comphitin 1o the police, within a period of seven days Tor registering the case under section
509 ol the Indian Penal Code, and any other relevant provisions of the said Code where
applicabie

Provided that where the apgricved woman informs the Internal Commitiee or the Local
Commottes, as the case way be, that any term or condition of the settlement arrived at under
sub-section (2) of section 10 has not been complied with by the respondent, the Internal
Comnuttee or the Local Committee shall proceed to make an inquiry into the complaint or, as
the case may be, forward the complaint to the police:

Provided further that where both the parties are employees, the parties shall, during
the course of inquiry, be given an oppertunity of being heard and a copy of the findings shall
be made available to both the ;)imics enabling them to make representation against the
findings before the Commitiee,

(73 Notwithstanding anything contained in scction 509 of the Indian Penal Code, the
court may, when the respondent is convicted of the offence, order payment of such sums as
itmay consider appropriate, to the apgrieved wornan by the respondent, having regard to the

provisinns of section 15,
i 1) o the purpose of mmaking an inguiry under sub-section (1), the Internal Committee
or the Local Commintee, as the case may be, shall have the same powers as are vested in a
civil conrt under the Code of Civil Procedure, 1908 when trying & suit in respect of the
follovwing matiers, nameby:--
( ey summoning and enforcing the attendance of any person and examining him
i uath;
(£} requiring the discovery and production of documents; and
{¢) any other matter which may be prescribed,
(/) Une inguiry under sub-section {/) shall be completed within a period of ninety

duys.
CHAPIERY
PSOUIRY 1NTO COMPLAINT

12, (/) During the pendency of an inquiry, on a written request madc by the aggrieved
woman, the Intemal Committee ar the Local Commitiec, as the case may be. may recommend
to the cinployer to

() transfer the agerieved woman or the respandent 1o any other workplace; or

nquiry
complamt

it

Actinn duning

pendency
ingquiry
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(L0 peant eavee o the agerieved wornan up to a penod of three moaths, or

(e gttt such other ele! o the aggricved woman as may he preseribed

2} santed 1o the assrieved woman uader this section shall be s addition 1o
the leave she would by otherwise entitled
() On the recammendation of the Interaal Committes or the Local Committee, s the

sith=section (7). the employer shall implement the recommendations

case may be, vk
made inder suo section (2) and send the repot of such implomentation Lo the Internal

Commitiee or the Losal Committee. as the case may be.

B3, (1) U thie completion of an inguiry under this Act, the Internal Connmittee or the
Local Commntie, s e case may be, shall provide areport of its findings to the cimployer, or

as the case may e ihe Disterct Officer within a period of ten davs from the date of completion
of the inguiry and wich report be made available to the concerned partics

(2} Where the Internal Commitiee or the Local Committee, as the case may be, arrives
al the conclusion that the allegation against the respondent has not been proved, it shall
recommend io the euiployer and the District Officer that no action is required to be taken in
the matter,

(3) Where ihe Internal Commitice or the 1ocal Conunittee, as the case may be. arrives
al the conclusion that the allegation against the respondent has been proved, it shall
recommend to the eniployer or the District Officer, as the case may be

(1) to take action for sexual harassment as a misconduct in accordance with the
provisions ol the service rules applicable to the respondent or where no such service
rules have been made, in such manner as may be preseribed;

{44) 1o veduct, notwithstanding anythisg in the service rules applicable to the
respondent. freun the salary or wages of the respondent such sum as it may consider
approprisie to be paid to the nugrieved woman or to her legal heirs, as it may determine,
accordine. with the pravisions of section 15

Provided that in case the employer is unable to make such deduction from the
salury of the reapondent due to his being absent [rom duty or cessation of employment
imay direct (2 the respondent to pay such sum to the agerieved woman:

Provided further that in case the respondent fails o pay the sum referred to in
clause (7)., the Internal Commitice or, as the case may be, the Local Committee may
forward the erder for recavery ofthe sum as an arrear of land revenue W the concerned
District Oflicer
(4} The employer or the District Officer shall act upon the recommendation within sixty

days of 1ts receipt by him.

T (1) Where the Internal Commitiee or the Local Commitiee, as the case may he,
arrives at a conclusion that the allesation against the respondent is malicious or the aggrieved
woman or any other person making the complaint has.made the complaint knowing it to be
false or the agericved woman or any ather person making the complaint has produced any
forged or misleading document, it may recommend to the employer or the District Officer, as
the case maty be. 1o 1ake action against the woman or the person who has made the complajnt
under sub-section (/) o sub-section (2) of section 9, a5 the case may be. in accordance with
the provisions of the service rules applicable to her or him or where no such service rules
exist, insuch manser as may be prescribed: :

Provided thint a mere inability 1o substantiate a complaint or provide adequate prool
need not attraci action azainet the complainant under this section:

Provided further tian the malicious intent on part of the complainant shall be established
after an inquiry in accordance with the procedure preseribed. before any action is
recommended
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Cor Waiere e dnternab o oiinitter o the Local Comnutlee, as the case iy be, dirves

al v conclasion that during the inquiry any witness has given false evidence or produced
tmiay recommend to the cimployer of the witness or the

any forecd or misleadine doctmion

i

Easteied Cillicer as the case may be 1o CUST T dG00H with the provisions of the
servico vy appieaote o the SEtl wRess o Where ner such SCPVICE I'HJ(:H Gxist,om osuch
manne: o b sreseribied

5. Lo die purpose of deteromning e sums (o be patd (o the agerieved woman under
elause (6ol sub-section £3) of sectin 15, the nernal Commitiee orthe Loeal Committee, as

the case may heo shall have reeard 1o
(e the mental trsma. pain, suffering and emotional distress caused 1o the
aguricved woman:
(%) the Toss in (ke carees upportunity due to the incident of sexual havassment;
(o) medical expenses incurred by the vietim for physical or paychiatric treatment;
() the income and financial status of the respandent;
(e} feasibility of such payment in limp sum or in instalments.

22 of 2005 1o. Notwithstanding anything contained in the Right to Information Act, 2005, the
contents of the complaint made ander section 9, the identity and addresses of the aggrieved
womin, tespondent and witnesses, any information refating to conciliation and inguiry
proceedings. recommendations of the Internal Committee or the [Local Committee, as the

case may b, and the action taken by the employer or the District Officer under the provisions
of this Act shall not be published, communicated or made known to the public, press and

mediain any manner

Provided that information may ve disseninated regarding the justice secured to any
victim of sexual harassment under this Aet without disclosing the name, address, identity or
any other particulars calenlated 1o lead o the identification of the agarieved woman and

winesses

V7. Where any person entrusted with the duty to handle or deal wiili the complaint,
inquivy or any recommendations or action to be taken under the provisions of this Act,
contrayenes the provisions of section 16, he shall be liable for penalty in accordance with the
provisions ol the service rules applicable to the said person or where no such service rules
exist, in such manner as may be prescribed.

L8. (/) Anv person aggrieved from the recommendations made under sub-section (2)
ot section 13 or ander elavuse {0 or clause (i} of sub=section (3) of section 13 or sub-
section (/) or sub-section (2} of section 14 or seetion 17 or non-implementation of such
recommendations may prefer an appeal w the count or tribunal in accordance with the
provisions of the service rules applicable o the said person or where no such service rules
exist then, without prejudice 1o provisions contained in any other law for the time heing in
force, the peron aggrieved may prefer an appeal in such manner as may be preseribed.

(23 The appeal under sub-scetion (/) shal| be preferred within period of ninety days
of the recommenditions .

CHAPTER VI
DILTIES OF EMPLOYER

19, Every ciployer shall

(a1} provide a safe working enviranment atl the workplace whith shail include
salety from the persons coming into contact at the workplace;

th) display af any conspicuous place in the workplace, the penal consequences
of sexual harassments; and the order constituting. the Internal Commitiee under sub-
seclion () of section 4

Determination
of
CRALCns b on

Mohibition of
publication ur
making known
contents of
complaint and
inguiry
praceedings

Penalty for
publication or
making known
contents of
complaint and
nguiry
proceedings

Appeal

Duties of
cmployer
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() vizanise workshops and awarcness progranunes at regular intervals for
sensitisiing the coployees with the provisions of the Act and orientation programmes
for the members of the Internal Committes in the manser as may be proscribed:

to the Internal Commnttee or the Logal Commiliee,

{ef) o ovide necessary facili
is the ase may be, for dealing with the complaint and conducting an inquiry;

{e) assist an securing the attendance of respondent and witnesses belore the
Interpal Committee or the Local Commiitee, as the case may be;

() ¢ available such mlermation o the Intemal Commnitles or the Local

i ]]!,‘I!.'
as the case may be, as 4 may reqgbire having regard to the complaint made

Commitler
under sub-seetion () of section 9;

)
relation to the offence under the Indian Penal Code or any other law for the time being

srovite assistance to the woman (f she so chooses to file @ complaint in

in foree,

(A1) civse to imtiate action, under the Indian Penal Code or any other taw for the
time being in foree, against the perpetrator, or f the aggricved woman so desires,
where the perpetrator is not an employee, in the workplace at which the ncident of
sexual harassment took place,

() treat sexual harassment as a misconduct under the service rules and initiate
action for such misconduct;

( /) monitor the timely submission of reports by the Internal Committee.

CHAPTER VI
Dumies ann rowers oF DistricT OFRcir

Dities and 20. The District Officer shall, -

twers of : \ : e e i A L

{') s‘m*tt (ay monitor the timely submission of reporis furnished by the Local Commitice;
1siric L : :

Ofticer {H) take such measures as may be necessary for engaging non-governmental

organisations for creation of awarencss on sexual barassment and the rights of the

Wianon
CHAPTER VI
MISCELLANEODS

Committes 1o 21, () The lnternal Commitiee or the Local Committee, as the casc may be, shall in
submis annual ool ealendar year prepare, in such form and at such time as may be prescribed, an annual
Feport ; iy )

¥ report and submit the same to the employer and the District Officer.

{2y The District Officer shall forward a brief réport on the annual reports received under
suth-section (/) to the State Government,

Employer to 22. The employer shall include in its report the number of cases filed, if any, and their
include disposal under this Act in the annual report of his organisation or where no such report iy
information 11 ovived to he preparcd, intimate such number of cases, if any, to the District Officer.
annual report

Appropriate 23. I'he appropriate Government shall monitor the implementation of this Act and
“‘“”““{‘“‘” maintain daa on the number of cases filed and Cisposed of in respect of all cases vfsexual
L munior

implemeniation
and mamtain

harassmoent at \\-'Oi'kj‘?]'rlf. K.

dana

Appropriale 24, The appropriate Government tity, subject to the availability of financial and other
Lipvemmaent resources, 3 b

1t ke S ; . ; : e
NICASUILS 10 (@) develop relevant information, education, communication and training
publiche the materials, and organise awareness programmes, to advance the understanding of the

Act : public of the provisions of this Act providing for protection against sexual harassment

ol woman at workplaec,

45 of 1860

45 of 1860
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) formulate orientation and trainine programmes for the s senhers of the Local
Cuonnpiaints Commitiee

Gavarsent, on beie safishied that it s nec '.;-zi'_f in the

public ureress Gninthe interest af walnen inplovees sl work plice (o do so, by order in
wiiing
(o) cathupon sy employer o Dhistrict Oficer to furnish in writing such information
relating (o sexuat harassment as it may require
(1) nuthorise any officer to make inspection of the records and workplace in
relabion 1o sexual harassment, who shall submit a report of sueh inspection (o it within
sih period as LY b .'%IJK,’C]:I'-.‘[! i the ordes
(4) Lvery employer and District Officer shall produce on derand before the officer
making the inspection all information, records and other {k}cumum inhis custody having a
bearing on the subject matler of such | imspeetion,
26, (/} Where the employer tails to

{a} constitute an intemal Committee under sub-seetion (/) ol section 4

() cantravenes or liii‘lnl“ts o contravene or abaets cont: avention of other

provisions of this Act or any rules made thereunder.
he shall be punishable with fine which may extend to fifty thousand rupees.

(DT any employer, afler having been previously convicted of an offence punishable
under this Act subsequently commits and is convicted of the same offence. he shall be liable
o

(¢} twice the punisheent, which might have been imposed on a first conviction,
subject to the punishment being maximum provided for the same offence:

Provided that in case a higher punishment is preseribed under any other law for
the time being in force, for the offence for which the accused is being prosceuted, the
count shall take due cognizance of the same while awarding the punishment;

(if) cancellation, of his licence or withdrawal, or non-rencwal, or approval, or
cancellation of the registiation, as the case may be, by the Government or local authority
required for carrying on his business or activity,

27. (11 Mo court shall take cognizance of'any offence punishable under this Act or any
rules made thereunder, save on a complaint made by the aggricved womuin or any person
authorised by the Internal Committec or Local Committee in this behalf

(2} Mo court inferion to that of a Metropolitan Magistrate or a Judicia) Magistrate of
the first class shall try any offence punishable under this Act,

(3) Every offence under this Act shall be non-cognizable.
28, The provisions of this Act shall be m addition to and not in derogation of the
provisions ol any other law for the time being in force.

29, (/) The Central Government may, by notilication in the Ofliciai Gazetie, make rules
for carrying ot the provisions of this Aci.
{2} In particular and withouw prejudice to the generality of the forceoing power, such
rules may provide for all ar any of the following matters, namely: -
(e} the fees or allowances to be paid to the Members under wb section () of

section N

(1) nomination of members under clause {¢) of sub-section (/) of section 7
(c] the fees or allowances (o be paid w the Chairperson, and Members under
sub-section () of section 7

Power 1o call
for wmformation
and mspeetion
of records

Penalty for
nan-
complisnce
with
provistons of
Act.

Cognizance of
offence by
COUFS

Act nol in
derogatiog of
any other faw.

Power of
apprapriate
Government
o make roles



Power fo
remove
difficuliies
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{0 e person who may make complaint under sub-seetion (29 vl section 9

fed e manner of inguiry under sub-scetion (1) of section 1
Vb powers for making anomgoizy urder elauge () of subosecuen () of

wetion 1

whed inder clagse (Gl olsub ceetion (£ 6T section 12;

(0Y the manner of action 1o be taken onder clanse () of sub-section (3 of
sehion 130

{71 the manner of action 1o be taleen under sub-sections (/) and () of section 14:

(7} the manner of action to be taken under section 17;

(4} the manner ol appeal under sub-section (/) of section 18;

(/) the manner of organising workshops, awareness programmues for sensitising
s and ortentation provraimanes for the members ol the Internad Commitiee

the einploy
under ciavse (2) of seclion 19 and
(122} Use form and time for preparation of annual report by Inermnal Commitiee and

the Local Committee under sub-section () of section 21,

(3) Every risle made by the Central Government under this Act shall be luid as soon as
may be after it is made, belore cach House of Parliament, while it is in session, for a totai
period of thiny days which may be comprised in one session or in two or more successive
sesstons, and if, before the expiry of the session immediately following the session or the
successive sessions aforesaid, both Houses agree in making any modification in the rule or
both Houses neree that the rule should net be made, the rule shall thereaflier have effect only
in such modified form or be of no effect, as the case may be; so, however, that any such
mudification or annulment shall be without prejudice to the validity of anything previously
done under that rule

() Any rule made under sub-section (4) of section 8 by the State Government shall be
laidd, as soon as may be altee it 1s made, before cach House of the State Legislature where it
consists of two Houses. or where such Legislature consists of one House, betore that
House,

30.¢0) Hany difficulty anses in giving effect to the provisions of this Act, the Central
Goverament may, by order published in the Oficial Gazetle, make such provisions, not
incansistent with the provisions of this Act, as may appear to it to be necessary for removing,
the difficulty

Provided tiat no such order shall he made under this section after the expiry of a
pertod of two years from the comunencenent of this Act,

{2y Every order made under this section shall be luid, as svon as may be after it is made,

hetore cach Housc of Parliament

P MALHOTRA,
Seey to the Gove uf ndia

CORRIGENDA
THEPREMENTION OF MONEY LAUNSDERING (AMENDMENTIACTT2012
(2002013)
Atpage 18, in line 2, for "AAS” read " An”

Al page 21, in fige 14 for " Protection”. rend {Protectiony”
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CORRIGENDUM
THE UNLAWEFUL ACTIVITIES ¢ PREVENTIONJAMENDMENT ACS V26172
{3of2013) ;

At page 6, i line 22, Jor “clause”, read “clause?,

CORRIGENDUM
THE BANKING LAWS (:"\MliNI)MHN'I‘) ACT, 2012
(4 0f2013)
Atpage 8. in line 29, for *sections 307 read ‘section 30,7,
CORRIGENDUM
THE APPROPRIATION ACT. 2013
(90f2013)

At page 1, in the marginal heading to scction 2, for “4715,54,00,000”,
read**49715,54.00,000.

GMGIPMRND --3545G1(54)--23-04-2013,
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